
 

 

Sanctions Policy (Individuals) 
1. Introduction 

This policy applies to all Members of the Society and all teachers, examiners, technical 

officers and adult helpers of the Society’s Approved Dance Centres.  It sets out the 

sanctions which may be imposed where an allegation of any of the following is upheld 

at a hearing of a Disciplinary Board:   

a. conduct which amounts to a breach of the Society’s Member 

Agreement/Professional Code of Practice.  

b. any breach of the Articles of Association and Rules and Standing Orders of the 

Society.   

c. any breach of any rules and/or procedures in effect under the Articles of 

Association and Rules and Standing Orders of the Society.  

d. any breach of any other policy of the Society and/or any other body or 

organisation which the Society may be a member of or affiliated to and with 

which members etc are expected to comply.  

e. any breach of UK-GDPR requirements. 

f. any breach of contract. 

g. any conduct which may be considered to bring the Society into disrepute or 

which is considered to be detrimental to the best interests of the Society 

and/or its beneficiaries.  

 

2. Context 
This policy should be read in conjunction with the following policies and procedures 

• The Society’s Articles of Association 

• The Society’s Rules and Standing Orders 

• The Member Agreement/Professional Code of Practice 

• The Safeguarding Policy and Procedure 

• The Complaints Policy and Procedure 

• The Members’ Disciplinary Procedure 
 

3. Complaints 
All complaints made against members, teachers, examiners, technical officers and 

adult helpers of the Society’s Approved Dance Centres will be investigated and 

outcomes will be determined in accordance with the Society’s Complaints Policy and 

Procedure. 
 

 

 



 
 

4. Misconduct 
Where a complaint alleges behaviour which constitutes potential misconduct as 

described in Section 1, a - e (above), this will be investigated and outcomes 

determined in accordance with the Society’s Members’ Disciplinary Procedure. 

Where an investigation establishes that the member has a disciplinary case to answer, a  

 

 

Disciplinary Board will be established which will hold a hearing in accordance with 

the Members’ Disciplinary Procedure. 

 

5. Outcomes 
In the event that a Disciplinary Board upholds a complaint brought before it, the 

Disciplinary Board may impose whatever penalty it considers appropriate. The 

Disciplinary Board will have regard to any recommended sanctions for offences 

published from time to time by appropriate regulating authorities and any guideline 

or direction published from time to time by the Society and in force at the time. 

Examples of sanctions include, but are not limited to:  

(a)  A warning as to future conduct; 

(b)  suspension for a period of time;  

(c) expulsion from the Society (i.e. revocation of membership);  

(d)  a combination of (a) and (b). 

 

As an alternative (e.g., for single offences or offences which are judged to be of minor 

impact), or in addition to the above sanctions, the Disciplinary Board may require the 

offender to undertake training, or they may allocate a coach or mentor with a view to 

addressing and improving the offender’s conduct. 
 

6. Implementing sanctions 
Sanctions will ordinarily take immediate effect; however, they may be delayed in 

commencing or suspended at the discretion of the Disciplinary Board or, in the case 

of an appeal, the Appeal Panel of the Conduct and Complaints Committee. 
 

 


